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Proud

» COVER: Nafishetu runs a fruit stand in Tamale, Ghana. She earns her living selling papayas,
mangoes, pineapples and avacados at the side of a busy road.

For many of us in Canada, when we hear of African poverty, images of destitution and
hopelessness spring to mind. But at EWB, we look at people like Nafishetu and know
that this could not be further from the truth.
The Africans we work with are proud. They are determined. Whether they are selling
papayas from dawn to dusk, adopting sorghum as a more drought-resistant crop, or
newly employed in a rural cassava factory, they, like us, are working for a better world
for tomorrow’s generation.
Their challenges seem overwhelming. With rain that is infrequent, mosquitoes
that carry malaria, governments that are unstable, and a history that is marked by
exploitation, there is little to fall back on when times are tough.
Yet they soldier on. Their poverty is one of substance, not of spirit.
In our work we are inspired by, and learn from, countless Africans who we have the
privilege to meet and work with.
Thank you for inspiring us.

VISION Engineers Without Borders
envisions a world free from extreme
poverty in which everyone has enough
food to eat, clean water to drink, and the
opportunity to lead lives that they value.

CHANGE EWB is determined to catalyze
a global effort that will influence behaviour
and attitude shifts in individuals, organisations,
and governments to contribute to the end of
extreme poverty.
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We work with developing
communities to drive change in
agriculture, water and sanitation,
and micro-enterprises.

We engage the engineering profession,
government, corporations, and the Canadian
public to take steps to reduce extreme
poverty.
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LETTER FROM THE CEOs

I was staying with a family in rural Zambia when the
eldest daughter, Sophie, arrived home with her school
marks. She and her parents spoke animatedly in
Chichewa, the local language, and I could tell they had
high standards.
Sophie was proud to be back at school and to have
done well. Yet she was also dissatisfied, wanting to be
top of her class. And she was determined to work hard
to get there.
Proud, yet dissatisfied and determined.
As we write this, we see how closely Sophie’s
sentiments mirror our feelings about Engineers
Without Borders.
Why?
Because our vision is ambitious.
We believe in a vision of a transformed world
twenty-five years from now. A world without
extreme poverty. A Canada made up of people
who see themselves as global citizens and take
actions that align with that identity. A Canadian
government that effectively supports development.
An engineering profession in Canada that is
dedicated to improving lives, both here and abroad.
A thriving engineering profession and technical
entrepreneur network throughout Africa.
We are proud of what we have accomplished. Yet
we are dissatisfied by our contribution to this
vision to date. And we are determined to do more.



Proud
By any measure this past year was a success.
Overseas, we continued to help partner
organisations improve the lives of people living in
extreme poverty. Our volunteers helped a cassava
factory function better, improved the monitoring
and evaluation systems of the largest implementer
of water and sanitation projects in Malawi, helped
rural women’s cooperatives better manage their
technical workshops, and helped establish technical
services for small-scale farmers.
In Canada, we continued to enable engineers to
contribute to the global effort to end poverty. Our
student members wrote to their representatives
in government and stood on cold street corners to
distribute over 75,000 newspapers to encourage
Canadians to play their part to end extreme
poverty; our professional members educated their
colleagues about global citizenship and the role
of engineers in poverty eradication; our generous
donors across Canada supported this work and
allowed us to not depend upon government
funding.
Everyone in EWB who contributed time, financial
resources, energy, passion, and belief should be
proud of our accomplishments.

LETTER FROM THE CEOs

Dissatisfied

Determined

However, there is a long way to go to achieve our
vision of a world without extreme poverty.

We will succeed.

During trips to Africa we are saddened and
enraged by the slow pace of progress. Water
pumps that no longer function in Ghana. Broken
windmills in Mali. A school that was built but has
no teachers in Zambia. We see great need for real
change to occur.
We are equally saddened by Canada’s slow
progress. A media who paints the continent as
singularly hopeless. A government that has not
kept its promises on development assistance.
Citizens who would like to do more, but lack the
information and options they need to be global
citizens.
While our work is terrific, we are dissatisfied by our
impact to date. For our vision to be realized real
change is needed.
We not only have to continue our work, but we
need to push the development sector as a whole
to improve. This is not simply a case of multiplying
what we do by two or five or ten. Rather, we need
to understand the root causes behind the failure
of the development sector and the Canadian
population to deliver and support lasting solutions
to African poverty—and take action.

Eight years ago, when we set out to engage a new
generation of Canadians and the engineering
profession in this fight against poverty, few
thought it possible. Yet we have become one
of the most effective grassroots development
organisations in Canada.
Our vision is ambitious, but we are ready with
a roster of terrific people. From our overseas
volunteers to our chapter leaders and members,
EWB is bursting with talent and passion. Together,
we will succeed.
We will continue to build the EWB movement
to harness the power of these individuals—the
donors and the doers, the involved and the
interested—and channel it toward transformative
change.
As we venture forward, there will be ambiguity
until we pinpoint our exact contribution. But it will
be a journey undertaken with love in our hearts,
genuine humility, a focus on the rural communities
for whom we work, ruthless rigor, and unrelenting
determination to drive transformative change.
Together we can build a movement for change,

This is transformative change.
We have always talked about ending extreme
poverty. But only now are we beginning to
grasp the scale of what needs to be done—it is
overwhelming and audacious, exciting and scary.
To date, we have worked with organisations that
work directly with developing communities—and
this will remain our foundation. We will use our
understanding of the daily challenges farmers face
accessing markets and finding clean water to better
inform a bigger fight to end extreme poverty.

George Roter and Parker Mitchell
Co-CEOs, Engineers Without Borders Canada



EWB OVERSEAS

Building a future
on cassava
For the past forty years, N’Koss has farmed cassava.
The 62-year-old has depended on the annual crop
to feed his family. Like most small-scale farmers
in Malawi, he had no other source of income and
getting through each year was a struggle.
This past year was marked by major change for N’Koss.
In addition to growing cassava, for the first time in his
life, N’Koss started to earn a stable income and was able
to send his sons, Greyshom and Maksek, to school. He
now works at the Masinda Starch Factory, the first of
its kind in Malawi, the only local buyer of cassava, and
the sole employer in the region. His job—procuring
cassava from local farmers for processing at the
factory—means everything to him, providing him
with the opportunity to work his way out of poverty.

EWB OVERSEAS

Last year, EWB partnered with the International
Institute of Tropical Agriculture (IITA), a crop-research
organisation that for decades has been promoting the
growing of cassava in Malawi. Despite its widespread
reputation as ‘the poor man’s crop,’ the IITA saw in
cassava, because it can grow in Malawi’s sandy soils,
the potential to sustainably improve the country’s
food security. Recognizing that no market existed
for surplus cassava, the IITA established the factory
and the cooperative of farmers that owns it so that
local cassava farmers would have a buyer for their
crops. EWB contributed our managerial and technical
skills to the fledgling factory. Danny Howard, an
EWB volunteer, stepped in as manager to get the
factory off the ground as a profitable venture.

Simply put, the factory is
reducing poverty in Masinda.
Malawi produces matches, batteries, and
packaging for export, all of which require starch.
By establishing a cassava processing factory in
Masinda, the IITA is able to produce starch locally
so that businesses no longer have to import it.
The factory is a steady buyer of cassava from local
farmers, supports local business development, and
provides stable wages for the factory workers—all
the result of an innovative, yet simple project.
Danny, seeing the potential in this modest factory,
spent ten months establishing the foundation of
a profitable venture. He has developed a just-intime model that has cassava arriving at the factory
within days of processing and avoids wasting
the tuber, which rots in under a week. He has
set quality standards for procured cassava and

entered into formal agreements with farmers. He
has helped secure the factory’s largest order and,
by adding processing equipment and a night shift,
has increased the production capacity to meet
demand. By installing a foot-powered pump, he has
also been careful to ensure the factory can operate
during power outages, and has facilitated local
commitment to the efficient running of the factory
by training local foremen to oversee operations.
Now, the factory produces 300 kg of starch per day,
employs 47 people, buys cassava from dozens of
farmers and, by extension, is spurring growth in the
local economy. For the farmers of Masinda and the
workers in the factory, this means a stable income
for the first time. Danny does not take this lightly.
“If the factory fails, I’m accountable to the farmers,
to the cooperative, to the staff, and to the buyers.”
But according to N’Koss, it is working. He puts it simply,
saying, “the factory is reducing poverty in Masinda.”
For Danny and the staff at the IITA, the potential
in cassava extends far beyond Masinda. They are
looking at the economic possibilities in replicating
the factory elsewhere, and are sharing lessons
learned with entrepreneurs throughout the country.
In this way, they are helping others harness the
potential of cassava, no longer the poor man’s
crop, to transform lives throughout Malawi.

» LEFT: EWB volunteer Danny Howard examines pricing
models for cassava with Jaliel Phiri and Daveson
Kuchiswe who are both members of the cooperative.
» ABOVE: Danny in front of the Masinda Starch Factory.


EWB OVERSEAS

Danny is one of 75 EWB volunteers
who worked in sub-Saharan Africa in
2007. His work with the Masinda Starch
Factory is but one example of how our
volunteers are helping to change lives in rural
communities and create opportunities for
people to work their way out of poverty.
Other EWB volunteers are helping
communities gain access to safe water and
sanitation, strengthen local agriculture,
and foster opportunities for microenterprises to grow and succeed.
Our work embodies the saying “Give a man
a fish and you feed him for a day. Teach a
man to fish and you feed him for a lifetime.”
To ensure our contributions are sustainable,
we undertake our work in partnership with
local organisations. EWB volunteers spend
14 to 36 months overseas working alongside
local development champions and helping
their organisations become more effective.
Our strength is simple: we attract great
people as volunteers; we provide them with
the best training on how to contribute to
development in Africa; and we ensure that
our work focuses on solving the root causes
of the problem, not merely the symptoms.
BUILDING THE NEXT GENERATION
In addition, our Junior Fellowship in
International Development allows third and
fourth year university students to spend four
months overseas as part of their 16 month
fellowship, contributing to our partners’
work and gaining invaluable experience
as part of Canada’s leading Introduction to
Human Development training program.

» TOP: Members of the Gomoré women’s
collective stand proudly with the group’s
multifunctional platform.
» BOTTOM: In the village of Lumei in Zambia,


Biemba herds his family’s cattle.

EWB OVERSEAS

FEATURED PARTNERSHIPS
MICRO-ENTERPRISE
In 2007, 27 EWB volunteers
worked to strengthen smallscale micro-enterprise.

Rural Enterprises
Project (REP),
Ghana
REP supports the growth of
micro-enterprises in rural
Ghana to foster incomegenerating opportunities.

WATER & SANITATION
In 2007, 18 EWB volunteers
worked on water & sanitation
projects to improve health.

Concern Universal,
Malawi
Concern Universal is Malawi’s
largest organisation dedicated
to increasing rural access to
clean water and adequate
sanitation.

Partnership:
For two years, EWB volunteers
Gwen Henderson and Kathryn
Oraas have worked with REP to:
• Provide technical training
to women’s groups so they
can establish their own small
businesses

Partnership:
EWB volunteer Brett Stevenson
worked with Concern Universal
in 2007 to:
• Measure the results and
impact of past programs

• Manage 12 Business
Advisory Centres that target
small-scale entrepreneurs to
improve their business and
technical skills
• Evaluate and improve
REP’s entrepreneur training
program

• Train staff to evaluate their
own work to understand
their impact on communities

“Kathryn learned quickly and
established herself as a serious
and purposeful staff [member].”
– Kwasi Amankwaah, Zonal
Coordinator, REP

• Help staff integrate these
findings into their projects at
the community level

“We are tremendously happy
with the work Brett has done
and how well she has fit in with
us.” – Samson Hailu, Country
Director, Concern Universal

AGRICULTURE
In 2007, 30 EWB volunteers
helped small-scale farmers
improve their livelihoods.

Production,
Finance & Improved
Technology
(PROFIT), Zambia
PROFIT connects small-scale
farmers with agricultural
businesses to spur economic
opportunities for both groups.
Partnership:
EWB has partnered with PROFIT
for three years. In 2007, EWB
volunteers Chad Hamre and KaHay Law worked to:
• Develop a national strategy
for PROFIT to connect farmers
with agricultural businesses
• Link small-scale farmers with
veterinary services to protect
the health of their cattle
• Help farmers to diversify their
crops and connect with buyers
so they are less vulnerable to
shifts in the market

“After working with many
volunteer organisations, I
have never come across one
who provides volunteers who
consistently are as intelligent,
quick learning, flexible, and
overall such enjoyable people to
work with.” – Mike Field, Senior
Technical Advisor, PROFIT


EWB IN CANADA

Putting human
development on
the front page
On March 1, 2007, Mel Lefebvre, a student at McGill
University, was up hours before the sun on the cold
winter morning. For months she had planned for
the day which promised to be EWB’s single largest
day of public engagement in our history. Mel
coordinated training and logistics for 50 volunteers
from four EWB chapters to descend on twelve of
Montréal’s busiest Metro stations, all to share a simple
message: an end to extreme poverty is possible.



Between 6 and 9 a.m., these volunteers gave tens
of thousands of commuters in Montréal a surprise.
When they opened their newspapers, they saw
a glimpse of a world 20 years in the future in
which extreme poverty had been eradicated.

EWB IN CANADA
The newspapers, which Mel and her team had
handed out, were really The Canadian Horizon,
a publication created by EWB and dated March
1, 2025, that outlined the steps Canada and
the world can take to end extreme poverty.
By 9 a.m., the Montréal team had run out of papers
and were shocked by the overwhelming support
and interest from the city’s commuters. According
to Mel, the event had stopped people in their tracks.
“Countless individuals took the time to stop and talk
with our volunteers. People seemed to genuinely care
about reducing extreme poverty and were looking
for information on how they can make a difference.”

Fostering a collective
desire for a better world
People were reacting similarly in cities across
Canada, where hundreds of EWB volunteers took
part in the national event, handing out 75,000
copies of the newspaper. Standing on street corners
and in train stations, these volunteers captured
the imagination of the public about how they,
along with our government and corporations,
have a role in ending extreme poverty.
This was one event among many in 2007 in which we
shared with Canadians, from coast to coast, our vision
for a world free from extreme poverty. By engaging
directly with tens of thousands of Canadians, EWB
volunteers educate and empower individuals to take
action, and help drive change for the world’s poor.
By playing their part, each of these individuals
is helping Canada become a leader on
the global stage and an example for how
countries can respond to extreme poverty.
In 2007, EWB volunteers reached over 250,000
people across Canada, helping individuals realize
how they can help alleviate poverty and building
a broad base of global citizens in the process.

» LEFT: A commuter in Toronto’s Union Station
reads The Canadian Horizon.
» TOP RIGHT: Sarah Jane Riley (EWB-Manitoba)
distributes The Canadian Horizon in Winnipeg.
» BOTTOM RIGHT: Tess Baker (EWB-Carleton)
raises awareness about access to water in Africa.



EWB IN CANADA

Our Work in Canada
OUR PROGRAMS
Canadians are proud of our country’s tradition
of leadership on international issues—from
peacekeeping to the international campaign to
ban landmines, to the International Criminal Court.
In the past, we championed global initiatives for
poverty eradication such as Lester B. Pearson’s 0.7%
target for foreign aid spending and the setting of
the Millennium Development Goals in 2000.
We believe that Canadians want to continue this
tradition of global citizenship. We are committed
to maintaining this reputation as global leaders
by increasing our contributions to development.
EWB’s 33 chapters, 30,000 members, and thousands
of active volunteers are ensuring that Canadians
understand how they can help drive change. We
are connecting Canadians—from our country’s
youth to professional engineers, and from
corporations to our government—to extreme
poverty and mobilizing them to make a difference.

» ABOVE: EWB members collectively show their
support for increasing Canada’s foreign aid
spending to 0.7% of GNP. Aerial photos like
this one were taken at EWB chapters across
Canada and sent to the government.
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» DEVELOPING LEADERS:
EWB is dedicated to developing the skills of
our leaders so they can be a powerful force
in engaging others in development.
We understand that driving change will require a
cadre of passionate and informed leaders who help
others contribute to human development. Our
chapter leaders form the backbone of our work in
Canada. They inspire those around them to care
about development, build their own skills and
knowledge, and ultimately become global citizens.
We are committed to the success of these
leaders whose work is transforming the
actions and attitudes of Canadians.

» ENGAGING THE NEXT GENERATION:
Through our innovative programs, EWB engages
and empowers the next generation of leaders to
contribute to a better world.
EWB volunteers run our School Outreach program,
which engages youth from Grades 6 to 12 in
interactive workshops about water, food, and
energy access worldwide. For many of the 25,000
students across Canada that we reached in 2007,
EWB’s workshops were a launching off point to
increased involvement in global issues. We have

EWB IN CANADA

seen the impact of our youth engagement—
nearly one third of our chapter leaders first
connected with EWB as a high school student.
In 2007, EWB designed and supported the integration
of human development curriculum into first
year engineering design classes at ten Canadian
universities, reaching 20% of all first year engineering
students in Canada. Through this coursework,
students learned how they, as engineers, will be
able to contribute to development by applying their
engineering education to build a better world.

» EMPOWERING
PROFESSIONAL ENGINEERS:
Through our work in Canadian engineering
companies, EWB is engaging engineers
in international development.
In 2007, volunteers from our professional chapters ran
interactive workshops in over 20 companies to 750
professionals about development and how engineers
can contribute. These workshops are part of EWB’s
new corporate engagement program run by our
professional chapters in major cities across Canada.

» EMPOWERING CANADIANS
TO MAKE A DIFFERENCE:
EWB’s mass of informed and passionate volunteers
reached 250,000 Canadians in 2007 as part of
one of Canada’s strongest grassroots movements
engaging Canadians in international development.
Canadians want to see an end to extreme poverty,
yet often find it hard to know where to start.
EWB volunteers connect with Canadians, sharing
our vision for a better world and helping them
take steps towards ending extreme poverty.
For each person, these actions may be different. It
might mean choosing certified-Fair Trade coffee
or chocolate—as nearly 40,000 people were
encouraged to do when EWB distributed samples
of Fair Trade products this year. Or it might mean
using the information gained from one of the
copies of The Canadian Horizon to urge government
representatives to increase foreign-aid spending.
For others, action could simply mean spreading the
word—talking to family, friends, and co-workers
about what they can each do to drive change.

By engaging professional engineers in development,
we are helping transform the way our profession
relates and contributes to the world.

EWB’s model for engagement is based
first on building a core of informed leaders.
These leaders engage, train and inspire our large
base of volunteers.
These volunteers are EWB’s frontline,
connecting Canadians—be they
engineers, youth, government
representatives, or corporations—
to development.

LEADERS
500 people

VOLUNTEERS
2,000 people

PUBLIC
25,000 students, 6,000 engineering students,
750 professionals, 250,000 members of the
11
general public

PEOPLE

EWB’s greatest asset: People
Our aspirations and approach set us apart
from other organisations, but what makes
EWB truly unique is our 30,000 members. Their
dedication to our vision is unparalleled.
EWB members are exceptional people—from
our overseas volunteers and paid staff, to
our chapter leaders and members—whose
unique combination of passion, intellect, and
ownership of our work fuels our impact.
The passion is seen in a Dalhousie Chapter
volunteer, busy engaging Halifax commuters in a
discussion about development on a cold March
day. The intellect shines through a volunteer in
Malawi who refuses to accept the status quo,
instead evaluating past projects and developing
recommendations to increase her partner’s impact
on the lives of the poor. The ownership shows in
the work of an engineering student from Calgary
who sees an opportunity to engage his fellow
classmates, sowing the seeds of what is now EWB’s
national Curriculum Enhancement program.
EWB is dedicated to these initiatives and to
fostering the leadership of all members so
that they can continue to drive change.

In 2007, the incredible leaders who make up EWB
were recognized by the prestigious Future Leaders
Award, which is conferred by Canada’s Public Policy
Forum, a prominent group of public- and privatesector figures. This award adds to a growing list
of accolades that recognize the contributions of
EWB members to civic engagement in Canada
and their influence on government policy.

AWARDS
• Future Leaders, Public Policy Forum
• Information Society ICT4D Award, The
United Nations World Summit
• International Co-operation Award, CIDA/CME
• International Co-operation Award, CCIC
• Technology Benefiting Humanity
Laureate, Tech Museum
• Social Impact Award, CPEX
• Grand Prize, Forces Avenir
• Global Junior Challenge Award,
Digital World Foundation

» ABOVE: Members of EWB’s Concordia
University Chapter in Montréal.
» FACING: EWB overseas volunteer Trina Wushke
with staff at her partner organisation Total
Land Care, Malawi.
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RIGOROUS APPROACH

EWB’s Rigorous Approach
The best companies are those who understand
that great ideas have no traction without
management rigor. We share this belief,
combining the best of private-sector management
with a social focus. EWB’s detailed annual
plans, performance evaluations, and reports
to our Board allow us to know how we are
doing and where we need to improve.

In Canada, we have developed mechanisms to
measure opinion and behaviour change among
those who interact with EWB. By surveying
engineering and high school students, as well as
members of the engineering profession and the
wider communities in which we work, we will be
able to better evaluate our programs, and be better
informed on how we can improve our work.

In 2007, we improved our capacity to plan and
evaluate our work overseas. We developed
plans for our work in each of our four focus
countries for the next five years. These strategies
outline the sectors in which EWB can have
the most substantial impact, and how this
impact will be monitored and evaluated.

EWB sets operational plans each year that
outline our stretch goals, and against which we
measure our achievements honestly. We share
these with you in the table below, outlining
our performance in each of our key operational
areas against the ambitious goals set.

QUALITY
IMPROVEMENT
OBJECTIVES

PERCENTAGE OF
QUANTITATIVE
GOALS ACHIEVED

Junior Fellowship

9

100%

Long-term Overseas Program

12

90%

School Outreach

8

110%

Member Learning

10

90%

Curriculum Enhancement

12

100%

Public Engagement

12

100%

National Conference

6

95%

Chapter Leadership

6

100%

Administrative Processes

4

100%

Communications

12

90%

Fundraising

12

85%

IT

9

100%

PROGRAM AREA

PERCENTAGE OF AMBITIOUS
QUALITATIVE GOALS ACHIEVED
20%

40%

60%

80%

100%

77%
75%
81%
75%
83%
79%
90%
83%
100%
77%
73%
100%
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EWB FINANCIAL
OUR
OVERSEAS INDEPENDENCE

Independent:
EWB’s 2007 financial summary
EWB is dedicated to maintaining our
independence. To do so, we are committed to
having a diversified funding base that is not heavily
reliant on any single source. In maintaining our
independence we are able to stay cutting edge,
share the realities we see through our work on
the ground, continuously innovate, and set our
priorities based on where we can best contribute,
rather than shift our work in accordance with
those of any single large funding agency.
By supporting EWB financially, you are
contributing to this independence and enabling
us to have impact where it matters most:
on the communities in which we work.

understanding where and how we are affecting
change in impoverished communities—so that
your contribution will always have an impact.
We have among the lowest-cost models for
sending volunteers overseas of any Canadian
organisation, yet remain one of the most effective,
proving that we are able to do a lot with a little.
We value your donation as much as you do and
we promise to remain transparent as to how your
contribution is used. Our strong governance,
rigorous financial checks on funds raised and spent,
and our adherence to Imagine Canada’s Ethical
Fundraising and Accountability Code ensure that
your gift to EWB will always be used responsibly.
Thank you for contributing to EWB.

When you invest in EWB, you can be proud to be
investing in change. We are focused on results—

$ 2,500,000

2,000,000

We have maintained
balanced and diverse
revenue growth:

Individ

$ 2,092,228
INDIVIDUAL DONATIONS
$ 211,543 (10%)

1,500,000

FOUNDATION SUPPORT
$ 374,714 (17%)

1,000,000

GOVERNMENT SUPPORT
$ 523,254 (25%)
NATIONAL CONFERENCE
$ 217,135 (11%)
OTHER INCOME
$ 60,264 (3%)
CHAPTER FUNDRAISING
$ 473,894 (23%)

500,000

0
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OUR FINANCIAL INDEPENDENCE

For every $100 you
contributed to EWB in
2007, we spent $77 on
our Overseas programs.
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programs.
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Fundraising: 6%

Canadian programs:
36%

Overseas programs:
$ 911,173

We spent a total of
$1,893,251.

Conference:
$ 229,140

Fundraising: $ 129,900

Canadian
programs:
$ 514,529

Administration: $ 108,509
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AUDITORS’ REPORT

To the Members of
Engineers Without Borders (Canada) /
Ingénieurs Sans Frontières (Canada)

We have audited the balance sheet of Engineers Without Borders (Canada) / Ingénieurs Sans
Frontières (Canada) as at October 31, 2007 and the statements of operations and changes
in fund balances for the year then ended. These financial statements are the responsibility
of the Organization’s management. Our responsibility is to express an opinion on these
financial statements based on our audit.
Except as explained in the following paragraph, we conducted our audit in accordance with
Canadian generally accepted auditing standards. Those standards require that we plan
and perform an audit to obtain reasonable assurance whether the financial statements
are free of material misstatement. An audit includes examining, on a test basis, evidence
supporting the amounts and disclosures in the financial statements. An audit also includes
assessing the accounting principles used and significant estimates made by management,
as well as evaluating the overall financial statement presentation.
In common with many charitable organizations, the Organization derives revenue from
donations, the completeness of which is not susceptible to satisfactory audit verification.
Accordingly, our verification of revenue from this source was limited to the amounts
recorded in the records of the Organization and we were not able to determine whether
any adjustments might be necessary to donation revenue, excess of revenues over
expenses, assets and unrestricted fund balance.
In our opinion, except for the effects of adjustments, if any, which we might have
determined to be necessary had we been able to satisfy ourselves concerning the
completeness of the donations referred to in the preceding paragraph, these financial
statements present fairly, in all material respects, the financial position of the Organization
as at October 31, 2007 and the results of its operations and its cash flows for the year then
ended in accordance with Canadian generally accepted accounting principles.

Chartered Accountants
Licensed Public Accountants
Toronto, Ontario
December 7, 2007
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FINANCIAL STATEMENTS

BALANCE SHEET
2007

October 31, 2007

2006
(Note 7)

ASSETS
CURRENT
Cash
Accounts Receivable
Prepaid Expenses
CAPITAL ASSETS (Note 4)
INTANGIBLES (Note 5)

$ 237,979
302,805

$ 173,396
95,056

32,776
573,560
7,807
102,700
$ 684,067

10,148
278,600
14,434
43,167
$ 336,201

$ 126,996

$ 57,416

LIABILITIES
CURRENT
Accounts payable and accrued liabilities
Deferred revenue (Note 6)
DEFERRED REVENUE

109,185

76,476

236,181
46,600

133,892

282,781

133,892

7,807
393,479

14,434
187,875

401,286

202,309

$ 684,067

$ 336,201

–

FUND BALANCES
INVESTED IN CAPITAL ASSETS
UNRESTRICTED

APPROVED BY THE BOARD

George Roter				
Director					

Patrick Pichette
Director
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STATEMENT OF OPERATIONS
2007

Year ended October 31, 2007

2006
(Note 7)

REVENUES
Government support
Foundation support
Individual donations (Note 11)
National conference
Corporate contributions
Other income
Membership fees
Chapter fundraising
Donations (Note 11)
Canadian University support
Other chapter income

$ 523,254
374,714
211,543
217,135
231,424
31,094
29,170

$ 351,685
338,014
198,175
188,743
90,704
28,508
21,115

243,428
223,888
6,578

257,383
240,981
2,000

2,092,228

1,717,308

911,173
514,529
229,140

787,775
503,638
193,748

1,654,842

1,485,161

108,509
129,900

89,633
53,975

1,893,251

1,628,769

$ 198,977

$ 88,539

DIRECT PROJECT COSTS
Overseas programs (Note 9)
Canadian programs (Note 10)
National conference
OPERATING EXPENSES
Management and general
Fundraising

EXCESS OF REVENUES OVER EXPENSES

STATEMENT OF CHANGES IN FUND BALANCES
2007

Year ended October 31, 2007

BALANCE, BEGINNING OF YEAR,
AS RESTATED (Note 7)
EXCESS OF REVENUES OVER
EXPENSES (EXPENSES OVER
REVENUES)
BALANCE, END OF YEAR

18

2006

Invested in
Capital Assets

Unrestricted

Total

Total
(Note 7)

$ 14,434

$ 187,875

$ 202,309

$ 113,770

(6,627)

205,604

198,977

88,539

$ 7,807

$ 393,479

$ 401,286

$ 202,309
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NOTES TO THE FINANCIAL STATEMENTS
October 31, 2007

1. DESCRIPTION OF BUSINESS
Engineers Without Borders (Canada) / Ingénieurs Sans
Frontières (Canada) (the “Organization”) commenced
operations in 1999. Subsequently, the Organization was
incorporated without share capital under the Canada Corporations Act on December 28, 2000. The Organization
was registered as a Charity on November 23, 2001 under
the Income Tax Act. While registered, the Organization is
exempt from income taxes, and may issue tax deductible
receipts to donors.
The Organization was established to improve the quality
of life of people in developing communities by helping
them gain access to appropriate technology. This work
involves building capacity among local organizations and
individuals so that solutions are locally generated and
available. It also involves working in Canada on policy
and attitudinal change to benefit human development
overseas.
These financial statements include the assets and liabilities and revenues and expenses of the organization’s
26 (2006 - 25) university-based and 7 (2006 - 6) professional chapters across Canada. These chapters undertake
fundraising activities in order to run local education
and outreach programs, and to contribute to overseas
programs.

2. CHANGE IN ACCOUNTING POLICY
On November 1, 2006, the Organization adopted the
Canadian Institute of Chartered Accountants’ revised standards on recognition and measurement and presentation
of financial instruments for not-for-profit organizations.
In accordance with these revised standards, the Organization has classified each of its financial instruments into
accounting categories effective November 1, 2006. The
category for an item determines its subsequent accounting under the revised standards. The Organization has
classified its cash as “held-for-trading”. “Held-for-trading”
items are carried at fair value, with changes in their fair
value recognized in the Statement of Operations in the
current period. Accounts receivable has been classified
as “loans and receivables”. “Loans and receivables” are
carried at amortized cost, using the effective interest
method, net of any impairment. Accounts payable and
accrued liabilities have been classified as “other liabilities”.
“Other liabilities” are carried at amortized cost, using the
effective interest method. As required, the revised standards have been applied retrospectively as at November 1, 2006 without restatement of the comparative
amounts.
As a result of adopting the revised standards as at November 1, 2006, the carrying values of all of the Organization’s
financial instruments have remained the same as the
carrying values recorded as at October 31, 2006.

3. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES
These financial statements have been prepared in accordance with Canadian generally accepted accounting
principles and reflect the following significant accounting
policies:
Revenue recognition
The Organization follows the deferral method of accounting for contributions. Restricted contributions are
recognized as revenue in the year in which the related
expenses are incurred. Unrestricted contributions are
recognized as revenue when received or receivable if the
amount to be received can be reasonably estimated and
collection is reasonably assured.
Capital assets
Computer equipment is stated at cost less accumulated
amortization and is amortized on a straight-line basis over
three years.
Donations-in-kind
The work of the Organization is dependent on the
services of many volunteers. Because these services are
not normally purchased by the Organization and because
of the difficulty of determining their fair value, donated
services are not recognized in these financial statements.
Other donations-in-kind are recognized in the financial
statements if they are normally purchased and their fair
value can be established. The amount recognized for
2007 is as follows:

Aeroplan points
Other

2007

2006

$ 87,251

$ 31,392

2,397

1,570

$ 89,648

$ 32,962

Organizational and development costs
Organizational and development costs are amortized on
a straight-line basis over four years, commencing in 2003.
Aeroplan points
In accordance with an agreement, the Organization has
the right to redeem Aeroplan points in return for airline
flights. The points are recorded based on the agreed
upon unit value as an intangible asset and corresponding deferred revenue and are recognized as revenue and
expenses as the points are used. The points that are not
expected to be used within the next year are presented
on the balance sheet as long-term deferred revenue.
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4. CAPITAL ASSETS
2007

Computer Equipment

2006

Cost

Accumulated
Amortization

Net
Book Value

Net
Book Value

$ 26,079

$ 18,272

$ 7,807

$ 14,434

Capital asset additions during the year amounted to $nil (2006 - $12,223), while amortization amounted
to $6,627 (2006 - $4,800).

5. INTANGIBLES
2007

Organizational and development Costs

Cost

Accumulated
Amortization

$ 21,000

$ 21,000

Aeroplan points

2006
Net
Book Value
$

Net
Book Value

—

$

875

102,700

42,292

$ 102,700

$ 43,167

Organizational and development costs were incurred in creating, registering, and developing the organization.
Amortization of Organizational and development costs for the year amounted to $875 (2006 - $5,250).
The balance of the Aeroplan points consists of:
Balance, beginning of year

$ 42,292

Additions

107,126

Redemptions

(46,718)

Balance, end of year

$ 102,700

6. DEFERRED REVENUE

Aeroplan
Harrison-Cooper Foundation
Canadian Water Network
Canadian International Development Agency (CIDA)
Other

2007

2006

$ 56,100

$ 42,292

15,000

—

—

25,000

38,085

8,164

—

1,020

$ 109,185

$ 76,476

CIDA amounts include funds for specific grants: International Youth Internship Program and Stand Alone Public
Engagement Fund.
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7. RESTATEMENT

10. CANADIAN PROGRAMS

The Organization changed its policy in 2007 with respect
to the recognition of revenue related to Aeroplan points.
Previously, revenue was recognized at the time of receipt
of the points. The current policy recognizes revenue
when the points are used.

Canadian program expenses relate to international
development education programs at the Organization’s
33 chapters across Canada. Canadian program expenses
were as follows:

As a result of the new policy, corporate contributions
revenues for 2006 included $42,292 related to Areoplan
points which should have been included in deferred
revenue. The 2006 amounts have been restated to reflect
the change in accounting policy. The effect of the restatement is as follows:

Education and Outreach
Program support and
development,
and common expenses

2007

2006

$ 281,438

$ 277,790

233,091

225,848

$ 514,529

$ 503,638

Effect on 2006
Decrease in coporate
contributions revenue

$ 42,292

Decrease in excess of
revenues over expenses

$ 42,292

Increase in deferred revenue

$ 42,292

Decrease in closing unrestricted
and total fund balances

$ 42,292

Decrease in opening unrestricted
and total fund balances

11. DONATIONS
Chapter donations are reported net of fundraising costs
of $79,113 (2006 - $67,024). Fundraising costs include
event expenses such as banquet and gala costs as well as
the cost of materials sold.
Individual donations are reported net of material costs
of $8,175 (2006 - $6,799). Material costs include printing
costs of annual calendars and holiday cards.

—

12. GUARANTEE
8. LEASE COMMITMENTS
The Organization is committed under an operating lease
for the rental of premises expiring June 2011. The following is a schedule of future lease payments, including both
common costs and GST.
Year ending October 31, 2008
2009

$ 65,455

2010

70,709

2011

74,210

2012

50,569

Total lease payments

$ 260,943

Indemnity has been provided to all directors and officers
of the Organization for various items including, but not
limited to, all costs to settle suits or actions due to their
involvement with the Organization, subject to certain
restrictions. The Organization has purchased directors’
and officers’ liability insurance to mitigate the cost of any
potential future suits or actions. The maximum amount
of any potential future payments cannot be reasonably
estimated.

13. STATEMENT OF CASH FLOWS
A statement of cash flows has not been presented since
the information it would contain is readily available from
these financial statements.

9. OVERSEAS PROGRAMS
The Organization had 82 volunteers overseas during 2007 (76
during 2006). Overseas program expenses were as follows:
2007

2006

Overseas volunteer costs

$ 586,465

$ 567,866

Program management,
evaluation and common
expenses

324,708

219,909

$ 911,173

$ 787,775

14. COMPARATIVE AMOUNTS
Certain of the prior year’s amounts have been restated
to reflect the change in accounting for Aeroplan points
(Note 7).

21

THANK YOU

Thank you
We would like to extend our gratitude to everyone who gave to EWB in 2007. Your collective generosity
enabled us to reach more people than ever before and bring us closer to our goal of ending poverty.
Thank you.
Monthly Donors
Sharon Aaltonen
Mary Laureen Allen
Dave Arnsdorf
Anna Baretto
Pat Bayes
Samuel Bouchard
Brent Cameron
Michael Christensen
Timothy Church
John Cuddihy
Dennis Danchuk
Brian Dick
Elena Dmitrieva
David Elzinga
Mark Ewanchyna
Gary Fong
Emily Pascual Ford
Tat Chung Thomas Fung
Jeanette Glass
Robert Gowsell
A.M. Harold Gutek
John Hazlett
Nicholas Hesse
Bryan Hill
Salman Hoda
Mark Horodnyk
John Hull
Jane Hunter
Kolika Huq
Paul Ibbotson
Yorweath Jamin
Jordan & Kristie Johnsen
Gary Karasek
Conrad Kathol
Joseph Kendall
Paul Klassen
Christopher Lalchan
Annie Larrivee
Linda Van Gastel
John MacLeod
John Douglas Malcolm
Michelle McMillan
Philip Miller
Michael Morgenroth
Colin Morrish
Michael Olynih
David Pernitsky
Bradley Pickering
Liam Quinn
Susan & Don Quinn
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Pavel Rahman
Erin Redl
Lance Ridehalgh
Moness Rizkalla
Diego Romero
Blake Ronellenfitch
Rishi Sachdeva
Lia Squires
David Tanner
Michael Tucker
Thomas Werner
Luanne Winchiu
Leland Windreich
Helen Wojcinski
Dominic Wong
Janet & Ronald Wortel

$50,000 and above
Aeroplan
Canadian International
Development Agency
J.W. McConnell Family
Foundation
Zukerman Family Foundation

$25,000 to $49,999
Alcan Inc
Bell Canada Enterprises
J. Edward Brockhouse
Canadian Water Network
Patrick & Tamar Pichette

$10,000 to $24,999
Canadian Energy Pipeline
Association
Digital Rapids
Harrison-Cooper Foundation
Honda Canada Foundation
I.T. Xchange
Don McMurtry
Rocky Mountaineer Vacations
Shell Canada Ltd
Tamaratt Endowment Fund at
The Calgary Foundation
Donald & Norma Thurston

$5,000 to $9,999
Zafer Achi
AMEC
Birks Family Foundation
Colt Engineering Corp
Dox Flow Through Fund at The
Calgary Foundation
F.K. Morrow Foundation
Golden Thread Foundation
Halsall Associates Ltd
Kayak Foundation at The
Calgary Foundation
John Keating
Alex Klopfer
Vernon Lobo
Lycklama Family Fund at
the Toronto Community
Foundation
Manitoba Council for
International Cooperation
Microsoft Giving Campaign
Ontario Society of Professional
Engineers
Pratt & Whitney Canada
Brian Schofield
Shayne Smith
Springbank Cheese Company
WebTrain Communications

$1,000 to $4,999
2Keys Corp
Adobe Systems Inc
Albany International
Heather Anderson
Anonymous
Argyle Secondary School
Association of Professional
Engineers & Geoscientists of
New Brunswick
Association of Professional
Engineers & Geoscientists of
Saskatchewan
Association of Professional
Engineers of Prince Edward
Island
Athena Resources Ltd
Pudukkotai Balasubramanyam
Bowater Inc
Cahperd-Sport Matters Group
Cameco Corp

Canada Post
Canadian Water Resources
Association
CH2M Hill Canada Ltd
Chance to Enhance Inc
Community Foundation of
Ottawa
Sharon & Ronald Coombes
Ken & Gail Damberger
Paul Doyle
Dunollie Castle Productions Inc
Greg Eitzen
David Elzinga
Ryan Enns
Falcon Engineering Ltd
Equinox Engineering
Glenn & Tracy Flynn
Fredericton Sunrise Rotary
Club
George Funke
Jacques Gérin
Groupe Alfid
Hamilton Community
Foundation
Joel Hilchey
Jared Houston
Robert Jones
Jordan Engineering Inc
Alexandra Krauss
Davy Kyle
Grant Likely
Lions Burquitlam Club
M&M Meat Shops
Maple Reinders
Pamela McLean
Colin Morrish
Katharine Morrison
N.A. Taylor Foundation
Margot Neis
Niagara Engineering Week
PPA Engineering Technologies
Inc
Alanna Peters
Bradley Pickering
POW Engineering
Sara Prescot
Professional Employees
Associations
Professional Engineers Ontario
– London
Public Works & Government
Services Canada

THANK YOU
Liam Quinn
R&A Restaurants Ltd
Regional Municipality of York
Rotary Club of London North
Rotary Club of Toronto
Johann Sigurdsson
Spirited Investors Corp
David Tanner
Michael Tucker
TransCanada Pipelines Ltd
Patrick Windle
Janet & Ronald Wortel
Dan Zazelenchuk

$250 to $999
235822 Alberta Ltd
ADI Group Ltd
Nik Alcock
Klein Amanda
Aravin Amirthalingam
Ian D. Anderson
Argus Control Systems Ltd
Dave Arnsdorf
David Austen
Bill Bacon
Donald Baldwin
Thulasy Balasubramaniam
Don Bamford
H. Douglas Barber
Karen Bartlett
Bee Trading
Susan Best
John & Linda Beyer
Michael Beishuizen
Steven Biancaniello
John Bishop
Carmen Bishop Frankland
Gael Blackhall
Michael Blackman
Alan Blakeney
Scott Boyd
Marius Bulota
Alan Burchell
Catherine Burke
Brent Cameron
Jeffrey Campbell
Canadian Society for Civil
Engineers
Elizabeth Cannon
Cathedral Village Restaurant
Ltd
Diana Cantu
David Carey
Mary Chamberlin
Stephen Chan
John Cheng
Eric Cohen
Consulting Engineers of
Ontario

Maureen Cooper
John Coy
Christie Digital Systems Inc
Country Lane Autobody Ltd
Howard Crone
Dambro Environmental Inc
Susan Dent
Adrian Dewhurst
Brian Dick
Agnes Driediger
Nora Dryburgh
Peter Dyck
Josée Dykun
Brett Dyregrov
Francesco Emmanuel
Emprise Capital Corporation
Enermodal Engineering Ltd
Fekete Engineering Software
& Services
Graham Flack
Alena Freeman
James Freeman
Shirley Freeman
Dennis Frehlich
Becky Freymond
Dean Geddes
Stephen George
Jamey Gillis
Jeanette Glass
Andrew Taylor Graham
Scott Grant
Ken Gray
Wendy Greene
Robert Greenwald
Susan Guttenstein
Mark Hancock
Geoff Hann
Dorian Hausman
John Healy
Tom Hemsworth
Nicholas Hesse
Robert Huffman
John Hull
Hydrecs Fund
Ardeshir Irani
Helen Iutzi
Marvin E. Jernigan
Susan Judge
Gilles Kaars Sijpesteijn
Paul Kaethler
Nick Kapov
Gary Karasek
John Kay
Joseph Kendall
Jerry Kohut
Helene Kommel
Jolene Koornneef
Philippe Kruchten
Brian Lam
Selena Lam

Wendy Lam
Peter F. Ladner
Guy Laporte
Brad Larson
Shawn Learn & Emily Zhang
Farley Lee
Dwayne Leffers
Jacques Leger
Kellie Leitch
Janice Levangie
Jeff Liu
Erik Loewen
Louise MacCallum
Allan McKay
Mark MacLachlan
Lois Maeder-Alves
Maison Provinciale des Filles
de la Charité du Sacré-Coeur
de Jésus
John McKee
John Douglas Malcolm
Diane & Lyle Mallett
Hannah Mark
Percy Marshall
Roger McMechan
Deborah Meredith
Paul Merlo
Chadia Mikhael
Said Mikhael
Michael Miller
Daphne Mitchell
Mark Mitchell
Kirsten Moran
Flavia Morden
Michael Morgenroth
Paige & Randy Mortensen
Montcap Financial
Robert Muir
New Holland Cares & Shares
Committee
Susie Nezic
Gary Norris
Sumit Oberai
Ontario Catholic Teacher’s
Association
OPG Employees & Pensioners’
Charity Trust
Antoni Paleshi
Muntazir Pardhan
Steve Patitsas
Yvonne Pelley
Robert Penner
Petites soeurs de la sainte
famille
Avonwy Peters
Jennifer Petrela
Joel Porter
Christopher Pratley
Professional Engineers Ontario
– Hamilton

Susan & Don Quinn
Pavel Rahman
John Rempel
Chellaraj Retnanandam
Augusto Ribeiro
Mike Robichaud
Fiona Robin Corp
Jennifer Robinson
Rotary Club of Kitchener
Rotary Club of London South
Rotary Club of Ottawa
Carla Roter
Dianne Sabourin
Rishi Sachdeva
Sacred Heart Catholic High
School
Mark Salomons
Gary Schajer
Theresa Schindel
Aaron Schroeder
Elza Seregelyi
Serendip Custom Homes Inc
Laurence Seton
Mike & Rhu Sherrard
Duncan Sinclair
Peter J. Slack
Blair Hugh Smith
Lia Squires
Stantec
Pablo Stern
Kathleen Stevenson
Warren Stiver
Jonathan Stockdale
Stephen Strikwerda
Craig Strong
Mark Taylor
Kevin Teoh
Alice Y. Tham
Philip Thilitjoudrey
Warren Travell
Albert Tseng
Kevin Tufts
George Turner
Aly Valli
J. Virostek
Kevin Visser
Michael Volker
Trevor Wasylyk
Wellington Construction Inc
Walter Wells
Westmontrose Farms Ltd
Linda Whitney
Adrian Wildsmith
Luanne Winchiu
Stephen Young
Maxine Zazelenchuk
Jeffrey Zhang
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THANK YOU
2008 NATIONAL
CONFERENCE
SPONSORS

Platinum

Thank you for making EWB’s
National Conference our most
successful to date.

Gold

Host
École Polytechnique

ENGINEERING
ASSOCIATIONS
Thank you to the following
professional engineering
associations for their ongoing
commitment to human
development.

PARTNER
ORGANISATIONS
Thank you to all the
organisations who have
partnered with EWB overseas
and shared their knowledge
and expertise with us.
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Wardrop Engineeering
Bombardier Aerospace

Association des Étudiants de
Polytecyhnique
Department of Foreign Affairs and
International Trade
Mountain Equipment Co-op

Nexen Inc
Shell Canada Ltd
SNC-Lavalin

Bronze
AXOR

Contributor

Silver
Accenture
EnCana
GE Canada
Golder Associates
Roche Canada
TD Meloche Monnex

Tikina Software

Association of Professional Engineers and
Geoscientists of British Columbia
Association of Professional Engineers and
Geoscientists of New Brunswick
Association of Professional Engineers and
Geoscientists of Saskatchewan
Association of Professional Engineers and
Geoscientists of the Province of Manitoba
Association of Professional Engineers of Nova
Scotia

Association of Professional Engineers,
Geologists, and Geophysicists of Alberta
Engineers Canada
Ontario Society of Professional Engineers
Ordre des Ingénieurs du Québec
Professional Engineer and Geoscientists of
Newfoundland and Labrador
Professional Engineers Ontario

ADIS-AMUS, Burkina Faso
Africa2000 Network, Ghana & Zambia
Afrique Verte - APROSSA, Burkina Faso
APIPEC, Burkina Faso
Association des Mains Unies du Sahel, Burkina
Faso
Association pour le Développement. Intégré du
Sahel, Burkina Faso
Association Tin Tua, Burkina Faso
Bureau d’Appui à la Micro-Entreprise , Burkina
Faso
Bwanje Environmental Rehabilitation and
Development Organisation , Malawi
Capacity Development Consultants, Malawi
CARE, Zambia
Central Gonja District Assembly, Ghana
Centre for West African Studies, Ghana
Community Initiatives for Food Security, Ghana
Community Water and Sanitation Agency,
Ghana
Concern Universal, Malawi
CPAR, Malawi
East Gonja District Assembly
East Mamprusi District Assembly, Ghana
Eau Vive, Burkina Faso
Fédération nationale des groupements Naam,
Burkina Faso
Fonds pour L’Environnement Mondial/ONG,
Burkina Faso
International Institute of Tropical Agriculture,
Malawi
Karaga District Assembly, Ghana
Keepers Zambia Foundation, Zambia
KITE, Ghana
Ministry of Agriculture and Cooperatives,
Zambia

Ministry of Food and Agriculture, Ghana
Mzuzu Coffee Trust, Malawi
National Organisation for Agricultural
Development in Communities, Zambia
Northern Regional Poverty Reduction Project,
Ghana
OCADES, Burkina FasoOpération Oasis Sahélien,
Burkina Faso
Organic Producers and Processors Association of
Zambia, Zambia
Programme for Biomass Energy Conservation,
Malawi
Production, Finance and Improved Technology
Program, Zambia
Projet d’Appui aux Micro-Entreprises Rurales,
Burkina Faso
Rural Enterprise Project, Ghana
Rural Foundation for Afforestation, Malawi
Saboba District Assembly, Ghana
Savalugu/Nanton District Assembly, Ghana
Social Enterprise Development Foundation,
Ghana
Technical Support for Partners, Malawi
Technology Development Advisory Unit, Zambia
Total Land Care, Malawi
United Nations Development Programme,
Burkina Faso
WaterAid, Zambia & Malawi
West Mamprusi District Assembly, Ghana
Women and Children Support Organisation,
Ghana
Work for Rural Health, Malawi
Zambia Agribusiness Technical Assistance
Center, Zambia

THANK YOU
UNIVERSITIES
Our work would not be possible
without the support of faculty, staff and
administration at these universities:
Carleton University
Concordia University
Dalhousie University
École Polytechnique de Montréal
McGill University

ADVISORY BOARD

McMaster University
Memorial University of Newfoundland
Ryerson University
Simon Fraser University
Université de Sherbrooke
Université Laval
University of Alberta
University of British Columbia
University of Calgary
University of Guelph
University of Manitoba

Dr. Sakiko Fukuda-Parr

University of New Brunswick
University of Ottawa
University of Regina
University of Saskatchewan
University of Toronto
University of Victoria
University of Waterloo
University of Western Ontario
University of Windsor
York University

Scott Rutherford

Past Director, Human Development Report,
United Nations Development Programme

Zafer Achi
Director, McKinsey & Co

David Johnston

J. Edward Brockhouse

Principal, Rutherford Development
Strategies

Chris Smart

President, University of Waterloo

Founder, Brockhouse & Cooper Inc

Dr. James Orbinski

Robert Chambers
Research Associate, Institute of
Development Studies, University of Sussex

Past President, Médecins Sans Frontières

Past President, World Federation of
Engineering Organizations

International Development
Consultant and Author

Betty Plewes
Past CEO, Canadian Council for
International Cooperation

Dato’ Ir. Lee Yee Cheong

Past Chair, VSO Canada

Ian Smilie

Frances Stewart
Director, Development Studies,
University of Oxford

John Ralston Saul
Essayist and Novelist

Rupert Duchesne

Maurice Strong
Former Advisor, Secretary General of

President and CEO, Aeroplan

the United Nations

BOARD OF DIRECTORS
MPhil Candidate,
University of Cambridge
Former Chair, International Institute for
Sustainable Development

GENERAL THANKS
Thank you to those who
contributed their time
and support in 2007.
Sonya Agnew
Salim Ahmed
David Anderson
Erin Antcliffe
Emma Banks
Kyle Baptista
Christian Beaudrie
Tim Broadhead
Patricia Brown
Shannon Brown
David Buccino
Heidi Carrubba

Retired Director, McKinsey & Co

Ravi Seethapathy

Patrick Pichette (Chair)

Jacques Gérin, P.Eng

MSc Candidate,
University of Victoria

Brian Schofield

Co-founder & co-CEO,
Engineers Without Borders Canada

Brendan Baker (Secretary)

Holly Goulding

Parker Mitchell

President - Operations,
Bell Canada Enterprises

Audit Associate, Hydro One

Don Thurston, P.Eng (Vice Chair)

George Roter

President,
Selkirk Portfolio Management Inc

Co-founder and co-CEO,
Engineers Without Borders Canada

Lilian Chatterjee
Catherine Denis
Tom Fernandes
Reykia Fick
Dr. Sakiko Fukuda-Parr
Alex Gill
Monika Go
Sarah Grant
Alden Hadwen
The hardworking, dedicated
office volunteers
iMason
Stephen Jack
David Kadish
Colette Kelley
Francis Kung
La Siembra Cooperatives

Victoria Lakiza
David MacInnis
Ed Martin
Members of Parliament who
advocate for development
Annie Pettigrew
Public transit networks in
Calgary, Edmonton, Halifax,
Montréal, Ottawa, Québec,
Toronto & Vancouver
TransFair Canada
Jean-Luc Ratté-Boulianne
Ontario Professional Engineers
Foundation for Education
Jim Oziel
Trish Patel
Sam Persaud

Jean Rebello
Jean-Luc Riverin
Nathalie Rodrigue
Geneviève Rousseau
Audrey Roy-Poirier & translation
team
Len Shrimpton
Bruno Soucy
Shannon Sutton
Teachers & professors who have
invited us into their class
Aly Valli
Justin Wheler
David Wilson
Luanne Winchiu
Dr. Mark Wise
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